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C O N T R A C T
BETWEEN
(EMPLOYER)
OF THE
CITY OF______________________________________
STATE OF TEXAS
AND THE
AMALGAMATED MEAT CUTTERS 
AND BUTCHER WORKMEN 
OF NORTH AMERICA
LOCAL UNION No. 408
EFFECTIVE: NOV. 1, 1961

CONTRACT
BETWEEN
(Employer)
OF THE
CITY OF_______________________ ,
STATE OF TEXAS 
AND THE
AMALGAMATED MEAT CUTTERS AND 
BUTCHER WORKMEN OF
NORTH AMERICA 
LOCAL UNION No. 408
ARTICLE 1—Recognition and Jurisdiction.
la. The Employer recognizes Meat Cutters 
Local No. 408 as the exclusive and collective 
bargaining agent, and this Contract shall cover, 
and the Union which is a party hereto shall 
have jurisdiction over all classifications of em­
ployees in the meat department.
lb. For the purpose of this Contract, the 
meat department is defined as the area occu­
pied by the refrigerated meat storage rooms, 
the meat preparation room, and the refrigerated 
service and/or self-service meat display cases
l
where fresh, smoked, cooked, and frozen meats 
poultry, fish and seafoods are offered for retail 
sale.
ARTICLE 2—Non-Discrimination — Check-Off
2a. There shall be no discrimination against 
any employee, whether by the Employer or the 
Union, because of their membership or non­
membership in the Union.
2b. The Employer shall, during the term of 
this Contract, deduct initiation fees and regu­
lar monthly Union dues from the first pay of 
each month of employees who are members of 
the Union and who individually and voluntari­
ly certify in writing authorization for such de­
ductions. The Employer shall remit all sums de­
ducted in this manner to Local Union No. 408.
ARTICLE 3—No Strike — No Lockout.
3a. The Union agrees not to cause, ratify or 
sanction any strike, slowdown, or stoppage of 
work and the Employer agrees that there shall 
be no lockout of any employees during the 
term of this Contract.
3b. The Employer agrees that nothing in this 
Contract shall require any employee to report 
for work or to perform any work when to do so 
may endanger his health or safety.
2
ARTICLE 4—Head Meat Cutter.
Each shop shall have one man designated as 
Head Meat Cutter and he shall be a Journey­
man Meat Cutter.
ARTICLE 5-W ages.
5a. The scale of wages and job classifications 
in Appendix A is attached hereto and made a 
part of this Contract. n <vr
5b. Extra help called at the beginning of a 
shift, if qualified, shall receive eight (8) hours’ 
pay. Extra journeymen, apprentice meat cut­
ters, weighers and wrappers shall receive 10c 
per hour above the rate of pay for their classi­
fication. - .
5c. Any employee now receiving weekly or 
hourly rates above the minimum wages speci-^-3^  
fied herein shall not be reduced by the present 
Employer. C
5d. Employer agrees to continue the past 
practice of giving credit for previous proven 
comparable experience in the retail food indus­
try to any full time employee. Such experience, 
in order to be considered, must be within two 
(2) years and immediately prior to date of hire, 
excluding Military Service, and must be form­
ally specified on application for employment. 
Proof of previous comparable experience must 
be furnished by the employee or determined
3
by the Employer within thirty (30) days after 
date of hire, in order to have such experience 
considered. Any rate increase will be placed 
into effect when the experience has been veri­
fied and will become effective as of the date of 
verification.
5e. Newly employed male employees shall 
be classified by the Union as to their qualifica­
tions for journeymen and apprentices.
ARTICLE 6—Hours of Work.
6a. Forty hours of work, to be worked in five 
(5) days shall constitute a full work week. Em­
ployees shall be granted two (2) fifteen (15) 
minute rest periods each day; one rest period to 
be taken during the shift worked prior to lunch, 
and one rest period to be taken during the shift 
worked after the lunch period. These rest 
periods are to be considered as time worked. 
Lunch periods shall not exceed one (1) hour.
6b. All hours worked in excess of forty (40) 
hours in any work week shall be overtime. 
Minimum rate of pay shall be time and one- 
half (IV2 ) the employee’s basic rate of pay.
6c. Any time worked in excess of eight (8) 
hours in any one day except on any three (3) 
days per week in excess of nine (9) hours per 
day shall be considered overtime and the mini­
mum rate of pay shall be time and one-half 
(1V2 ) the employee’s basic regular rate of pay.
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6d. All work performed after the 5th full 
day worked during any work week shall be 
overtime and the employee’s minimum rate 
shall be time and one-half (IV2 ) the regular 
basic rate of pay.
6e. All hours worked in excess of thirty-two 
(32) hours in a work week during a holiday 
week shall be considered overtime and the 
employee’s minimum rate shall be time and 
one-half (IV2 ) the regular basic rate of pay.
6f. Hours of work at the above wage rate 
shall be between 6:30 A.M. and 6:30 P.M. 
Monday through Friday and 7:30 P.M. for Sat­
urday and days preceding holidays. Hours 
worked before 6:30 A.M. and after 6:30 P.M. 
except as above stated shall be twenty-five 
cents per hour above the regular rate of pay. 
Work performed on Sundays and holidays 
shall not be included in determining the work 
week and shall be not less than time and one- 
half ( l 1/*’) the regular rate of pay.
6g. There shall be no split shift schedules for
employees.
6h. In no case will overtime or premium pay 
be pyramided.
6i. The hours for each employee shall be 
scheduled by the Employer. A work schedule 
for full-time employees, for the succeeding
5
week, shall be posted in each market not later 
than 4:00 P.M. on Friday of the current work
week.
6j. Time spent by an employee traveling dur­
ing the work day between two stores of the 
Employer, at the request of the Employer, shall 
be considered time worked.
years of actual employment to become journey­
man meat cutters. One apprentice shall be 
allowed to each shop employing one or more 
journeymen meat cutters therein and an addi­
tional apprentice to shops employing four or 
more journeymen therein.
7b. For the purpose of affording apprentices 
the opportunity to learn all phases ana skills of 
a journeyman meat cutter, the Employer shall 
be responsible for assigning apprentices to all 
various jobs in the meat .department to insure 
he will be a qualified journeyman at the end of 
his apprenticeship training period, which shall 
not exceed three (3) years.
ARTICLE 8—Weighers and Wrappers.
Female employees engaged in weighing, 
wrapping, pricing, and displaying shall be six­
teen (16) years of age or over and shall not be
ARTICLE 7—Apprentices 
7a. Apprentice meat cutters shall be sixteen *
years of age or over and shall serve three (3)
6
permitted to cut any red meat, poultry or fish.
ARTICLE 9—Low Volume Shops.
Shops doing $500.00 or less per week may 
employ a journeyman meat cutter at $55.00 
per week and 10% of all gross business in excess 
■ of $500.00 per week until a gross business of 
$1010.00 is reached. They shall then receive 
. head meat cutters scale.
ARTICLE 10—Owner - Member.
When no journeymen are employed, the pro­
prietor or one of the partnership may become 
a member of the Union and as such shall be 
entitled to display the “Union Market Card;” 
provided further that such proprietor signs this 
Contract when and if employees are hired.
ARTICLE 11—Vacations.
11a. All full time employees covered by this 
Contract who have been employed for an anni­
versary year shall receive one full week’s vaca­
tion with pay, and shall receive two (2) weeks’ 
vacation with pay after having worked three 
vears. All full time employees covered by this 
Contract who have been employed twelve (12) 
’ years shall receive three (3) weeks’ vacation 
• with pay. Same to run in not less than six con­
secutive working days.
lib . Vacation time to be computed from 
date of employment or anniversary date there-
7
of. It is understood and agreed that vacations 
will be taken at a time convenient to both the 
employee and the Employer. It is agreed that 
the employee’s vacation will be paid at his/her 
current weekly rate of pay. It is agreed that the 
Employer will consult with the Head Meat Cut­
ter in the shop to determine whether or not a 
replacement or replacements are necessary 
when vacations are being taken; provided, 
however, that the Employer’s decision on 
whether or not a replacement or replacements 
are needed shall be conclusive.
11c. After one year’s service, if a full-time 
employee is terminated for any reason whatso­
ever, with exception of misapplication of 
monies and/or merchandise, or is reduced to 
part-time status in lieu of layoff, there shall be 
paid to said employee salary covering the 
period of pro-rated vacation to which he /she is 
entitled upon termination or reduction to part- 
time status.
lid . When a holiday included in this Con­
tract occurs during the calendar week of an 
employee’s vacation the employee will be en­
titled to an extra day of vacation, or an extra 
day of pay in lieu thereof if mutually agreed 
upon prior to the vacation period.
lie . Should ownership change during the 
term of this Contract, the present employer
8
agrees to pay employees for that portion of 
vacation earned up to date change is made.
llf. Choice of vacation dates will be granted 
on the basis of seniority in the market.
llg . Employees shall be paid their vacation 
i pay prior to their vacation period.
llh . Employees entitled to vacations will not 
be given pay in lieu thereof unless mutually 
agreed to by the Employer, the employee and 
the Union.
ll i .  After one year of employment any leave- 
of absence totaling 90 days or less in any cal­
endar year shall not affect vacation earned in 
that year; leaves totaling more than 90 days 
but not over 180 days shall reduce vacation and 
vacation pay by one-fourth (y“); leaves totaling 
more than 180 days, but not over 270 days shall 
reduce vacation and vacation pay by one-half 
(Vo); leaves totaling more than 270 days shall 
disqualify the employee for vacation for that 
year.
ARTICLE 12-Holidays.
A full holiday shall be given to all full-time 
employees covered by this Contract on the fol­
lowing days without reduction in pay: New 
Year’s Day, Fourth of July, Labor Day, Thanks­
giving Day and Christmas Day. Until a sixth 
legal holiday is observed by the retail grocery
9
industry, one (1) additional day shall be granted 
to emplpyees eligible for vacation in lieu of 
such sixth holiday subject to the conditions 
regarding holidays set forth in this Article, on a 
date convenient to both the Employer and the 
employee. Holidays falling on Sunday shall be 
celebrated the following Monday. An employee 
will not receive holiday pay if he is absent 
without excuse his last scheduled shift prior to 
the holiday or his first scheduled shift after the 
holiday or on the holiday if so scheduled. An 
employee will not lose his holiday pay if ab­
sence is caused by proven illness, or if his ab­
sence has been mutually agreed to, provided 
he has worked any part of the holiday week. 
To qualify for holiday pay the employee shall 
have been scheduled to work during the holi­
day week. Thirty-two (32) hours of actual work 
to be worked in four (4) days shall constitute a 
full work week where these days fall. When an 
employee covered by this Contract is required 
to work five (5) full days in a holiday week, he/ 
she shall be paid for a full week for the first 
four (4) full days and time and one-half for the 
fifth day.
ARTICLE 13—Compensable Injury.
If an employee covered by this Contract is 
accidentally injured while working on the job 
for his Employer, such Employer shall pay such 
employee during the period, if any, that he is
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disabled to work, or for a period of eight (8) 
weeks, whichever period is the shorter, not less 
than 60% of such employee’s basic weekly sal­
ary and all reasonable and necessary medical 
expenses incurred in connection with such acci­
dent by such employee during such period. All 
Employers carrying Workmen’s Compensation 
Insurance shall be exempt from the payments 
herein.
ARTICLE 14—Leaves of Absence.
14a. In case of death of a member of the 
immediate family of any regular full-time em­
ployee, such employee shall be entitled to an 
excused absence for such time as the Employer 
deems reasonably necessary in connection 
therewith. Any of the first three (3) days ex­
cused absence from his regularly scheduled 
work shall be paid at the employees regular 
basic rate, but such hours and pay shall not be 
considered as hours worked for overtime pur­
poses. No extra pay allowance shall be paid for 
multiple or simultaneous deaths occurring with­
in any three (3) day period. No pay allowance 
shall be granted in any case where, because of 
distance, or other cause, the employee does not 
attend the funeral of the deceased.
By immediate family is meant to include 
spouse, son, daughter, mother, father, sister,
li
brother, mother-in-law, father-in-law, grand­
mother and grandfather.
14b. The Employer agrees to grant the neces­
sary time off without discrimination or loss of 
seniority rights and without pay to any em­
ployee designated by the Union to attend a 
labor convention or serve in any other capacity 
on other official Union business, provided the 
Employer is given at least one (1) week’s notice 
in writing from the Union, specifying the length 
of time off, but in no case shall the length of 
time exceed one (1) year.
Service for the purpose of determining wage 
increases under the wage progression scales 
set forth in Appendix A shall be retained for 
the period prior to the time such leave of ab­
sence begins, but shall not accrue during such 
leave of absence which is in excess of thirty 
(30) days. However, on the employee’s return 
to work from such leave of absence, service for 
the purpose of determining wage increases 
under the wage progression scale set forth in 
Appendix A shall again begin to accrue.
14c. A pregnancy leave of absence will be 
granted to an employee who has had at least 
one (1) year of continuous service. The leave 
must be taken not later than the end of the 
fifth month of pregnancy, however, the em­
ployee shall notify the Employer of the need
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of a pregnancy leave not later than the end of 
the third month of pregnancy. Such leave shall 
expire three (3) months after birth or miscar­
riage, unless the Employer received a written 
request from the employee’s doctor for an ex­
tension, which shall not be for more than an 
additional three (3) months.
Seniority service for vacation purposes and 
progression rate shall be protected and guar­
anteed to the date of the beginning of the preg­
nancy leave, but shall not accrue during the 
period of such pregnancy leave. However, upon 
date of employee returning to work, her sen­
iority and service rights for vacation and pro- 
gressison rate purposes, as herein stated, shall 
again begin to accrue.
No employee shall be allowed more than two
(2) pregnancy leave of absences.
To qualify for the second pregnancy leave, 
the employee must have completed at least 
twelve continuous months’ service on the job 
since returning to work for her first pregnancy 
leave.
14d. Any employee desiring a leave of ab­
sence must secure written permission from the 
Employer, except as otherwise provided within 
this Contract. The length of absence shall be
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agreed upon by the Employer and the em­
ployee. Failure to report back to work at the 
end of such leave shall result in the employee 
being considered a voluntary quit. Any em­
ployee accepting employment elsewhere while 
on leave of absence shall be considered a vol­
untary quit, except in a case where such em­
ployee works for the Union.
Service for the purpose of determining wage 
increases under the wage progression scales set 
forth in Appendix A shall be retained for the
Eeriod prior to the time such leave of absence egins, but shall not accrue during such leave 
of absence which is in excess of thirty (30) 
days. However, on the employee’s return to 
work from such leave of absence, service for 
the purpose of determining wage increases un­
der the wage progression scale set forth in 
Appendix A shall begin to accrue.
14e. Any employee in Military Service under 
the provisions of the Federal and/or State Law, 
shall be returned to his job in accordance with 
those Laws and retain Iris seniority in accord­
ance with those Laws.
14f. When an employee is required to serve 
on the Jury, he shall receive the difference 
between his regular straight time rate and the 
amount received for Jury Duty; provided that 
the employee notified the Employer within
14
twenty-four (24) hours of receipt of the Jury 
summons. When an employee is excused from 
Jury service, temporarily or permanently, on 
any scheduled work day, the employee shall 
promptly report to complete any remaining 
hours of his scheduled work day.
14g. Leaves of absence because of sickness 
or injury not to exceed ninety (90) days will be 
granted to full-time employees who have been 
employed at least thirty-one (31) days upon 
written request to the Employer supported by 
medical evidence. Extensions will be given up 
to ninety (90) days at a time for a cumulative 
total of one (1) year, if requested and granted 
in writing supported by proper medical evi­
dence prior to each expiration. In exceptional 
cases additional leaves may be considered by 
the Employer based on the nature of the dis­
ability, length of the employee’s service, and 
probability of being able to again perform the 
job. Service for the purpose of determining 
wage increases under the wage progression 
scale set forth in Appendix A shall be retained 
for the period prior to the time such leave of 
absence begins, but shall not accrue during 
such leave of absence. However, on the date 
the employee returns to work from such leave 
of absence, service for the purpose of deter­
mining wage increases under the wage pro-
15
gression scale set forth in Appendix A shall 
again begin to accrue.
ARTICLE 15—Seniority.
15a. Seniority by job classification (as de­
scribed in Article 15d herein) shall be followed 
by the Employer in each seniority area sep­
arately, such seniority areas to be mutually 
agreed upon between the Employer and the 
Union, for full-time employees and only in 
cases of lay-offs and re-calls after lay-offs, if 
skill is comparable and the senior employee 
has the ability to perform the work.
15b. In the event of a reduction in force of 
full-time employees in a market, the least sen­
ior employee in the job classification in the 
market affected by such lay-off may replace 
the least senior employee in that classification 
in the seniority area.
15c. In the event of a recall of full-time em­
ployees after lay-off, such full-time employees 
on lay-off status shall be called back to work 
in the order of their seniority in the job classi­
fication in the seniority area.
15d. The Employer shall post semi-annually 
separate seniority lists by job classification for 
all full-time employees in each seniority area 
for the following classifications:
(1) Head Meat Cutters
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(2) Journeymen Meat Cutters
(3) Apprentice Meat Cutters
(4) Weighers and Wrappers
15e. The Employer shall furnish to the Union 
a duplicate copy of all such seniority lists in 
each seniority area.
15f. The original posted seniority list shall 
establish the seniority of an employee who does 
not in writing protest his seniority within thirty 
(30) days after such employee has had the 
opportunity to observe such original seniority 
list.
15g. Seniority shall be based upon length of 
continuous service with the Employer in the 
particular job classification in the seniority 
area, except as otherwise provided herein.
15h. When an apprentice is promoted to the 
journeyman classification, his seniority in the 
journeyman classification shall date from the 
beginning of his full-time employment with 
the Employer as an apprentice.
15i. Seniority begins to accrue after an em­
ployee completes thirty (30) working days of 
employment in the job classification with the 
Employer; provided, however, that seniority in 
the area in which the employee is employed on 
the thirtieth day shall date from the date of 
such employment in the job classification with
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the Employer if the employee is retained in 
the service of the Employer beyond such pro­
bationary period.
15j. The Employer shall have the right to 
release any employee for any cause whatsoever 
without recourse, provided such employee is 
released within thirty (30) working days from 
the date of the employee’s employment.
15k. An employee’s seniority shall terminate 
upon the occurrence of any of the following 
events:
(1) Employee quits.
(2) Employee is discharged for just cause.
(3) Employee fails to return to work with­
in seventy-two (72) hours after being 
recalled by the Employer by Regis­
tered Mail at his last known address.
(4) Employee has not been on the active 
payroll of the Employer for a period 
of six (6) consecutive months.
151. A full-time employee who is reduced to
Eart-time because of a reduction in work hours y the Employer shall retain his seniority for 
one (1) year after being reduced to part-time.
15m. A full-time employee who is reduced 
to part-time with the approval of the Emplover 
at the employee’s written request shall lose his
18
seniority. However, he shall have preference 
over a new employee for a full-time job in his 
classification in his store only.
15n. When a journeyman is promoted to head 
meat cutter, he shall retain seniority in the 
journeyman classification for six (6) months 
only.
15o. In case of store closing, the head meat 
cutter in such store shall retain seniority in the 
journeyman classification. Service in the head 
meat cutter classification immediately prior to 
his most recent appointment as a head meat 
cutter shall be credited to his journeyman 
classification seniority. In case the Employer 
sees fit to place the head meat cutter of a closed 
store in another store as head meat cutter, the 
displaced head meat cutter shall retain seniority 
as a journeyman, including his service in his 
most recent appointment as a head meat cutter.
15p. When two (2) or more employees are 
hired into the same job classification on the 
same date in the same seniority area, the Em­
ployer shall at such time as it becomes material 
advise the Union of their seniority status.
15q. When a full-time employee is trans­
ferred into another seniority area at his request, 
such employee shall be placed at the bottom of 
the seniority list of the job classification in the
19
seniority area to which such employee has been 
transferred. When a full-time employee is trans­
ferred into another seniority area at the Em­
ployer’s request, such employee’s seniority in 
the seniority area into which such employee 
has been transferred shall include his seniority 
prior to such transfer.
15r. A head meat cutter who has no prior 
seniority in the journeyman classification and 
who is demoted to journeyman for any reason 
whatsoever, shall have his continuous service 
credits transferred to the journeyman seniority 
group.
ARTICLE 16—Working Conditions.
16a. Union Shop Cards may be displayed in 
markets which employ members of the Union, 
except where provisions of Article 10 of this 
Contract are being complied with. The Local 
Union Secretary-Treasurer or his authorized 
agent has the full power to remove said card 
upon violation of any part of this Contract. 
Cards will be displayed in a conspicuous place.
16b. The Business Agent of this Union shall 
be admitted at all reasonable times to the work­
room or rooms and interview the employees, 
covered by this Contract, while on duty.
16c. As the meat cutters and butcher work­
men engaged under this Contract may be mem­
20
bers of the A.M.C. & B.W. of N.A., nothing in 
this Contract shall be construed so as to inter­
fere with any obligation which they may owe 
the A.M.C. & B.W. of N.A. as members thereof.
16d.In the interest of all parties concerned it 
is agreed that all sales of prepackaged fresh 
frozen poultry and seafoods will be credited to 
the meat department.
16e. The Union agrees to cooperate in cor­
recting inefficiency of employees which might 
otherwise necessitate discharge.
16f. The Employer agrees not to enter into 
any agreement or understanding with any em­
ployee covered by this Contract, individually 
or collectively, which in any way conflicts with 
the terms of this Contract.
16g. The Employer shall furnish all neces­
sary tools of the trade, laundry and/or uni­
forms when required, provided however, the 
Employer may furnish to the female employees 
dacron uniforms or similar type uniforms. The 
employees who are furnished such uniforms 
shall be responsible in the event of loss of these 
uniforms and such uniforms shall be laundered 
by the employee.
16h. The Employer will provide a bulletin 
board or other suitable place in a location 
selected by the Employer. The Union may post
21
notices necessary for conducting Union busi­
ness on such boards, or other suitable space.
16i. Contributions to charitable causes shall 
not be compulsory.
ARTICLE 17—Grievance and Arbitration.
17a. The Employer recognizes the right of 
the Union to designate one (1) Shop Steward in 
each market. Such Steward shall be designated 
in writing to the Employer by the Union.
17b. Should any differences, disputes, or 
complaints arise over the interpretation or ap­
plication of the contents of this Contract, there 
shall be an earnest effort on the part of both 
parties to settle such promptly through the fol­
lowing steps:
STEP 1. By conference between the aggrieved 
employee, the Shop Steward, or both, 
and the Manager of the Store.
STEP 2. By a conference between the Shop 
Steward or the Business Agent of the 
Union and the Zone Manager, Dis­
trict Manager or District Supervisor 
of the Employer, if such exists, within 
five (5) working days after the com­
pletion of Step 1.
STEP 3. Bv a conference between an official 
of the Union and a designated official 
22
of the Employer, within five (5) work­
ing days after the completion of Step 
2 .
STEP 4. In the event the grievance is not set­
tled through the above mentioned 
steps, it shall be referred to arbitra­
tion.
17c. Grievances must be reduced to writing 
by the aggrieved employee after the comple­
tion of Step 2 in order to be considered under 
Step 3 and in order to be subject to arbitration.
17d. Grievances presented later than seven 
(7) calendar days after the occurrence of the 
event complained of will not be considered.
17e. The parties agree that issues may arise 
of a general nature affecting or tending to af­
fect more than one (1) employee covered by 
this Contract and that such issues need not be 
subjected to the entire grievance procedure, 
but may be initiated at any of the above men­
tioned Steps deemed appropriate by the Union 
or the Employer bringing the grievance.
17f. It is understood that the Union Execu­
tive Board shall make the final decision as to 
arriving at a settlement of any grievance insti­
tuted by any employee covered by this Con­
tract. No grievance shall be submitted to arbi-
23
tration by the Union without the approval of 
the Union Executive Board.
17g. It is understood and agreed that all 
employees covered by this Contract must exer­
cise all their rights, privileges, or necessary pro­
cedures under this Contract in the settlement of 
any complaint or grievance before taking any 
action outside of the scope of this Contract.
17h. One (1) person shall be appointed by 
the Employer and one (1) person shall be ap­
pointed by the Union. If said two persons are 
unable to settle the complaint, either the Em­
ployer or the Union may within two (2) days 
after the disagreement request the Director of 
the Federal Mediation and Conciliation Serv­
ice to furnish a panel of five (5) arbitrators from 
which the Arbitrator may be selected, and the 
decision of the Arbitrator shall be binding on 
all parties. The expenses of the Arbitrator shall 
be paid for equally by the Employer and the 
Union.
17i. The Employer may, at any time, dis­
charge any worker for just cause. The Union, 
if it wishes to contest the discharge, may file a 
written complaint with the Employer within 
three (3) working days. Such complaint must 
be taken up promptly, and if the Emplover and 
the Union fail to agree within forty-eight (48)
24
hours it shall be referred, within twenty-four 
(24) hours, to arbitration.
17j. No arbitrator shall have the authority to 
alter, amend or change any term or provision 
of this Contract.
ARTICLE 18—Separation Pay.
A full-time employee with more than six (6) 
months’ full-time service who is permanently 
separated due to discontinuance of the job, 
store cTosing or reduction in the working forces, 
shall be given one (1) week’s notice or one (1) 
week’s pay in lieu of notice. An employee sep­
arated during a week for any of these reasons 
is entitled to pay through the day he was told 
of his dismissal, plus pay for one additional 
week, which, at the option of the Employer 
may either be worked or paid in lieu of notice.
ARTICLE 19—Duration.
19a. This Contract shall be in effect from 
January 8, 1962, and until November 1, 1963, 
except that the minimum weekly wage increase 
as set forth in Appendix A shall be effective as 
of November 1, 1961, and shall automatically 
be renewed from year to year thereafter unless 
either party serves notice in writing on the 
other party at least sixty (60) days prior to the 
expiration date, or any anniversary date there­
after, of a desire to terminate or change this 
Contract.
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19b. This Contract when executed shall be 
deemed to define the wages, hours and rates of 
pay and other conditions of employment of the 
employees covered by this Contract for the 
term of the Contract, and no new or additional 
issues not included herein or covered hereby 
are required to be the subject of negotiation 
during the term hereof.
19c. Either party hereto desiring to make 
changes in any article or articles or to eliminate 
any article or articles, shall notify the other 
party in writing at least sixty (60) days prior to 
the expiration date hereof. Such notice shall 
stipulate the article or articles to be considered 
open for negotiation and shall contain a copy 
of the proposal to be negotiated or agreement 
to be added to, or eliminated from this Contract 
as the case may be.
19d. The parties agree to begin negotiations 
within fifteen (15) days from date of receipt of 
said notice, for agreement on all matters sub­
mitted in compliance with this Article. The 
articles of this Contract which are not included 
in such notice shall remain in full force and 
effect until such notice is given at least sixty 
(60) days prior to any subsequent expiration 
date.
Signed this________ day of January, 1962.
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LOCAL No. 408, AMALGAMATED MEAT 
CUTTERS AND BUTCHER WORKMEN 
OF NORTH AMERICA
B y ______________________
President
Secretary
(Name of Market and Location)
(Owner)
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APPENDIX A
WAGES t>>
6  \
The following scale of wages shall be the minimum for employees 
covered by this Contract.
On the first full payroll period on or after:
g Nov. 1, 1961 t Aprii 2 , 1962 Nov. 4 , 3962
7
\j l . Head Meat 
Cutters
For 40  Honn O.T. 
Worked Rate
Hourly For 40 Honrs O.T. 
Rate Worked Rate
Hourly For 40  Hours O.T. 
Rate Worked Rate
$111.00 $4.10 $2,775
Hourly
Rate
$116.00 $4.35 $2.90
Journeyman 
Meat Cutters 104.00 3.90 107.00 4.01 2.675
Extra
Journeyman 
Meat Cutters 2.70 4.05 2.76 +
Apprentice 
Meat Cutters
First 6 months 62.50 2.35 1.56
After 6 months 67.50 2.53 1.68
After 1 year 72.50 2.72 1.81
After 1% years 77.50 2.91 1.94
After 2 years 83.50 3.135 2.09
After 2% years 90.00 3.375 2.23
After 3 years 104.00 3.90
Weighers and 
Wrappers
First 6 months 51.00 1.91 1.275
After 6 months 54.00 2.025 1.35
After 1 year 57.00 2.14 1.425
After 1% years 60.00 2.25 1.50
After 2 years 64.00 2.40 1.60
After 2% years 67.00 2.51 1.6765
54.00 $2,025 $1.35
57.00 2.14 1.425
60.00 2.25 1.50
64.00 2.40 1.60
71.50 2.68 1.79
66.50 2.50 1.66
71.50 2.68 1.79
76.50 2.87 1.91
81.50 3.06 2.0375
87.50 3.285 2.1875
94.00 3.525 2.35
107.00 4.01
56.00 2.10 1.40
59.00 2.21 1.48
62.00 2.325 1.55
66.00 2.475 1.65
73.50 2.76 1.84
APPENDIX
ARTICLE 1. Recognition and Jurisdiction
ARTICLE 2. Non-Discrimination and 
Check-Off
ARTICLE 3. No Strike — No Lockout
ARTICLE 4. Head Meat Cutter
ARTICLE 5. Wages
ARTICLE 6. Hours of Work
ARTICLE 7. Apprentices
ARTICLE 8. Weighers and Wrappers
ARTICLE 9. Low Volume Shops
ARTICLE 10. Owner Members
ARTICLE 11. Vacations
ARTICLE 12. Holidays
ARTICLE 13. Compensateable Injury
ARTICLE 14. Leaves of Absence
ARTICLE 15. Seniority
ARTICLE 16. Working Conditions
ARTICLE 17. Grievance and Arbitration
ARTICLE 18. Separation Pay
ARTICLE 19. Duration
ARTICLE 20. Appendix A
ARTICLE 21. Appendix
ARTICLE 22. Side Letter Agreements
ARTICLE 23. Seniority Areas 
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AMALGAMATED MEAT CUTTERS AND 
BUTCHER WORKMEN OF NORTH 
AMERICA -  A.F.L.-C.I.O.
LOCAL UNION No. 408
January 3, 1962
Contract Negotiating Committee 
Retail Grocery Industry 
Houston, Texas
Gentlemen:
It is our intention that the new industry agree­
ment will not include any employee who is 
now working separately and apart from the 
meat department handling delicatessen and/or 
kosher products who is not now under the juris­
diction of the meat department or handling 
merchandise credited to the meat department. 
We have the assurance from your committee 
that in the event a delicatessen department 
becomes a part of a meat department the em­
ployees in such department will then be placed 
under the terms of this industry wide contract. 
Also, that in the event the local union obtains 
the bargaining rights for anv employees han­
dling kosher products that all such employees 
will also be placed under the terms of this 
industry wide contract.
Yours very truly,
31
s/ O. D. Starkey, Sec.-Treas.
s/ W. A. Mann, Pres,
s/ Jasper Rose
s/ Samuel A. Twedell, Vice Pres.
FULBRIGHT, CROOKER FREEMAN, 
BATES & JAWORSKI
ATTORNEYS AT LAW
BANK OF THE SOUTHW EST BUILDING
HOUSTON 2, TEXAS
Amalgamated Meat Cutters and Butcher
Workmen of North America, A.F.L.-C.I.O.
Local Union No. 408 
905 Scanlan Building 
Houston 2, Texas
Gentlemen:
This will advise you that J. Weingarten, Inc., 
Lewis & Coker, Inc., and Clark s Minimax 
stores hereby agree to be bound by the new 
industry agreement for the retail meat markets, 
if and when such agreement is ratified by the 
membership of Local Union No. 408, at such 
time as the National Labor Relations Board 
rules that no question concerning representa­
ix i ,  \jiu u a c i, x- ■ c c m a u ,  utticra u
838-842 Transportation Bldg. 
Washington 6, D.C.
Washington Office 
Crooker Free n Bates & White
Affiliate in Mexico 
Oscar Morineau 
Edificio de Paris 
Avenida Cinco de Mayo 32 
Mexico, D. F.
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tion exists as to the meat department employees 
of any or all of these employers represented by 
your Local Union, or as soon as the National 
Labor Relations Board rules that it would not 
constitute a violation of any Federal law for 
any or all of these employers to sign such new 
industry agreement.
J. Weingarten, Inc., Lewis & Coker, Inc., 
and Clark’s Minimax stores, individually, fur­
ther agree that until such time that they can 
sign such new industry agreement, each of 
these employers will individually establish sep­
arate escrow accounts and that funds for the 
benefit of their meat department employees to 
provide the following benefits, as set forth in 
the new industry agreement, will be placed in 
escrow accounts within seven (7) days after 
such amounts would otherwise be due and 
payable.
(1) For the period from November 1, 1961, up 
, to January 8, 1962:
(a) An amount equal to the applicable 
minimum weekly wage increase as set 
forth in Appendix A of the new indus­
try agreement for all hours worked by 
the meat department employees dur­
ing such period.
(2) For the period from and after January 8,
1962, and until the date of execution of
33
such industry agreement by any one or
more of these employers:
(a) The applicable minimum increases in 
basic rate of pay for all hours worked 
during such period, as set forth in 
Appendix A of such new industry 
agreement.
(b) Time and one-half (IV2 ) the em­
ployee’s basic rate of pay for work in 
any one day in excess of eight (8) 
hours, except as to any three (3) days 
per week, in accordance with Article 
6c of such new industry agreement.
(c) Time and one-half (IV2 ) for all hours 
of work in excess of forty (40) hours in 
any work week in accordance with 
Article 6b of such industry agreement.
(d) Time and one-half (IV2 ) the em­
ployee’s basic wage rate for all hours 
worked in excess of thirty-two (32) 
hours in a holiday week, in accordance 
with Article 6e of the new industry 
agreement.
(e) One (1) week’s pay if one (1) week’s 
notice is not given to any full-time 
employee with more than six (6) 
months’ full-time service who is per­
manently separated, in accordance
34
with Article 18 of such new industry 
agreement.
(f) A third week of paid vacation to all 
full-time employees employed twelve 
(12) years or more, in accordance with 
Article 11 of such new industry agree­
ment, except J. Weingarten, Inc., and 
Lewis & Coker, Inc., which agree to 
continue their present practice of 
granting three weeks of paid vacation 
to all full-time employees employed 
twelve (12) years or more.
(g) In addition to the above more impor­
tant changes in the agreement, such 
employers further agree to also escrow 
all other economic benefits that are 
provided in such new industry wide 
agreement.
Very truly yours,
L. G. Clinton
Attorney for J. Weingarten, Inc.
Lewis & Coker, Inc., Clark’s
Minimax stores
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AMALGAMATED MEAT CUTTERS AND 
BUTCHER WORKMEN OF NORTH 
A M ERICA -A .F.L.-C .I.O .
LOCAL UNION No. 408
January 3, 1962
Contract Negotiating Committee 
Retail Grocery Industry 
Houston, Texas
Gentlemen:
It is our intention that our new industry agree­
ment is not intended and shall not be construed 
to mean that any company is guaranteeing any 
hours of work per day, or per week, except as 
is provided in Article 5b of this agreement.
We have the assurance from your committee 
that it is the intention of all of such companies 
that they will continue their operations in such 
a manner so as to schedule all regular full-time 
employees in the Meat Department, whenever 
feasible, 40 hours a week.
Yours very truly,
O. D. Starkey, Sec’y 
W. A. Mann, Pres.
Samuel A. Twedell, Int. Vice Pres. 
Jasper Rose, Int. V. Pres.
Union Committee:
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Karl E. Ash, Business Agent 
R. C. Rutledge, V.P. 408 
Jack Halton, Rec. Sec. 408 
Al D. Marek, Trustee 
Anton Bozon, Bus. Rep. 
Mildred Jordan, Int. Rep. 
Ralph Sanders, Int’l Rep.
FULBRIGHT, CROOKER FREEMAN, 
BATES & JAWORSKI
ATTORNEYS AT LAW 
BANK OF THE SOUTHW EST BUILDING
Amalgamated Meat Cutters and Butcher 
Workmen of North America, A.F.L.-C.I.O. 
Local Union No. 408 
905 Scanlan Building 
Houston 2, Texas
Gentlemen:
This will acknowledge receipt of the letter 
agreements, both dated January 3, 1962, which 
we received from Local No. 408 in connection 
with the industry wide negotiations covering 
the retail meat markets and the Employers
HOUSTON 2, TEXAS
i n ,  u i u u M i ,  r i c c u m i i ,  u i u o  m
838-842 Transportation Bldg. 
Washington 6, D. C.
Washington Office 
t ,  Crooker Freeman Bates & White
Affiliate in Mexico 
Oscar Morineau 
Edificio de Paris 
Avenida Cinco de Mayo 32 
Mexico, D. F.
January 5, 1962
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agreement to delete the no-guarantee provision 
from the industry wide contract and the Em­
ployers further agreement to include in the 
industry wide contract a definition of the juris­
diction of a Meat Department.
We are attaching a copy of the letter agree­
ments for your files.
Yours very truly,
L. G. Clinton
For the Firm
LGC:mw
ends.
ARTICLE 23—Seniority Areas
NOTE: This Contract will have side letter 
attached describing seniority areas.
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U.S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S
W a s h in g t o n  25, D.C.
Ju ly  3 ,  1962
Mr. G. W. Weikel
Amalgamated Meat C u tters and Butcher 
Workmen, L ocal # 408 
905 Scanlan Building 
Houston 2 , Texas
D ear Mr. Weikels
To a s s is t  us in  our continuing stu d ies of c o lle c tiv e  b arg a in in g  p r a c t ic e s  
aqi4 in ,m ain ten an ce  of a f ile  of a g re e m e n ts  fo r  g ov ern m en t and p u blic u se , would 
you p le a se  send us a copy of your c u rre n t  a g re e m e n t(s ) , in d ica ted  below , to g e th e r 
w ith any re la te d  su pplem ents o r  wage sch e d u le s .
A  copy o f  your cu rren t agreem ent(s) covering Chain and Independent 
Grocery S to res  in  the Houston a re a .
F o r  s t a t is t ic a l  p u rp o se s , we need the in fo rm a tio n  re q u e ste d  below . You 
m ay re tu rn  th is  fo rm  and your a g re e m e n t in the e n c lo se d  envelope w hich re q u ire s  
no p o sta g e . I f  no a g re e m e n t is  in  e f fe c t ,  p le a se  note and re tu rn  the fo rm .
The f ile  is  av a ila b le  fo r  your u se e x c e p t fo r  m a te r ia l  su b m itted  w ith a 
r e s tr ic t io n  on pu blic in sp e c tio n . I f  you w ant to be kept in fo rm ed  o f the stu d ies we 
p re p a re , ch e ck  the ap p ro p ria te  box below .
r ' 1 '  ,> }•>
V e ry  tru ly  y o u rs ,
C o m m iss io n e r  of L a b o r  S ta t is t ic s
If m o re  than one a g re e m e n t is  e n c lo se d , p le a s e  p rovid e in fo rm a tio n  s e p a ra te ly  
fo r  ea ch  a g re e m e n t on the b a c k  o f th is fo rm .
1. N U M BER  O F  E M P L O Y E E S  N O R M A LLY  C O V E R E D  B Y  A G R E E M E N T  12^0
2. Nam e of em p lo y er p a rty  to a g re e m e n t Multi employer group chain & independent procery
-stores.
3. A d d ress of e s ta b lish m e n t co v e re d  by a g re e m e n t (if m o re  than o n e, s im p ly  in ­
d icate  c ity , S ta te , o r  reg io n ) Texas
4. I f  m o re  than one em p lo y er is  p a rty  to a g re e m e n t, in d ica te  nu m ber II46
5. P ro d u ct, s e r v ic e ,  o r  type o f b u s in e ss  Retail meat cutting and sales._________
N otify m e when new B L S  c o lle c tiv e  b arg a in in g  a g re e m e n t stu d ies a re  is su e d  | x |
Sec'v-Treas.
(Your name]
90S? °ic.ini an -11 rig
(Position )
Houston 2, Texas
(S treet) (C ity  and State)
